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I 

Unit Overview 



tieeource PeVfon Direci^idni 



PURPOSE OF THE ACTIVITY 



EQUIPMENT 

. AND 
MATERIALS 



DIRECT IO»S 



To pro^^lde the trainee with van 
introduction to jiome basic knowledge 
and concepts about the CD. A. as a 
professional. 



Activity Polder U7 
Overview 



1. -Have trainees read unit 
overview. 

2, Be available to answer 



J 
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Unit Overview 



Trainee Directiions 



PfJRPOSEf OF THE ACTIVITY 



EQUIPMENT 

AND 
MATERIALS ' 



DIRECTIONS 



To provide you with fkiXy introduction to 
some basic kncjw ledge and concepts 
about 'the C.D.'h. as a professional. 



Activity Folder U5 
Overview 



1/ Redd the unit overview, 



/ 
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THE CD. A. AS A PROFESSIONAL ' . 

This unit is about becoming a Child Deve].opinent Associate. It 
is^about^ what it means to be a Child Development Associate.] It 
is about what it m^ns to be a profeyional. It is aboxat the 
responsibility you take on when you decide to work with young 
children. 

Becoming a professional person -means making a coiranitment to 
whatever it is you are going to do. That commitment me^ns 
knowing afe mqch as you c aim about ypur field. It means always 
learning about the new things in your field. It means knowing 
what others are doin<^^and' thinking about in your field. 
Making a commitment to your field means assuming responsibility 
for being a part' of your field. . • 

Becoming a professional Child' Devjelopmen't Associate means, 
njaking a commitment to beings competent early childhood ^ , 
teacher. It means knowing as much as you can about working * 
with young children » It means cont^inuin^ to learn about 
working with young children. /It means joining organizations 



wH^re you can hear from others what they '^r^dping. It m^aris 
taking seriously your jol^ as^a teacher of young children.^ 

' ■ \ 

JMiere is onie module in- this unit. This mqdule w).ll give you: 

1. A history of early childhood education.. 

■ 2. An undef standing of how you continue to learn about 
fearly childhbod education. • - 

3. An understanding of what professional o^cfanizi^tions 
you can -belong to in early childhood education; 

4, An understanding of the . responsibilities you assume 
when you be dome a professional Child Development 

f Assooiate. ' ' 
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Module 1 . 



COMPEiTENCy 



The,,trainee assumes responsibility and demonstrates his/her «ODility to be profes^ibnal 
within the classroom, within the center, and withirt tbe field of Earl^ Childhcxid*^ - 
Education. ^ . > : 



INSTRUCTIONAL OBJECTIVES 



Entry 



Intexined 



Mastery 



The trainee' will knoy? about The trainee will understand The tr^iinee will be able to 



the history of Early 
Childhood Education, 



the importance of the 
history of Early Childhood 
Education . 



identify,: juistify, plan^ and 
implement ways which promote 
his/her growth as „a 
professional. ' • 



The trainee will know aboilt - The trainee will be able to 
the basic elements of / identify and justify the 
prof€»$sionAlism. basic elements of 

professionalism, . 



Unit VII 



Modal* 1 



BEHAVIORAL OBJECTIVES 



Mastery 



Given a series of tasks, the ^trainee will be able tb locate 
and identity colleges that have E^rly Childhood courses. 
Early Childhood Education journals and. professional books, and 
local and national Early Childhood profeiisional organizations 
with 85% accuracy. v . 
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^DULE 1 



UN DERSTANDING WHAT Ig BEING A PROFESSIONAL C.D>A. 



- \ 



TRAINEE 

INSTRUCTOR 

FIELD SUPERVISOR* 









I 


\ 

V 












.. .. ■ f 



How Many? 



Class 






1 — i — ^ ^- — 1 

Regularly /Scheduled . 
Clasa^' Day 


Cield 

• J 

* 




At Your Cpnter 

s 


;/ ^ 

Time To Be Scheduled . 
With The Field 
Supervisor . v 



[ 



/ 
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TRAINEE' ACTIVITY LIST 



^ 0 



f 



" V. J 



ACTIVITY 



An Introduction To the 'Module 



A History of Earli^^hilQhood 
Education 

Continuing To Lfearn About 
Preschool Educ^^ibn 



Joining Preschbol Professional 
Organizations 

Assuming The Responsibilities Of 
A Professional CD. A. 



Becoming A Child Dfevdlopment 
Associate V'/ 

r 



ERIC 




MODE OP 
INSTRUCTION 



MATERIALS 



Activity Folder UVII-M4.-A1 



Activity Polder UVi;t-Ml-A2 
Activity Poller UVII-.M1-A3 



5Sr : 

Activity Pdld^r UVII-M1-A4 



Activity Folder UVII-MX-A5 



Activity Polder UVII-M1-A6 




1^' 



V 
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> RESOURCE PERSON AND FIELD SUPERVISOR ACTIVITY LIST 



1 • • 

ACTIVITY 

1 ^_ 


MODE OP 
1 INSTRUCTION 


i ' i * < ■ 1 
1 1 J 

1 ^- ' 

, MATERIALS 

I . ■ ) ' 1 


j i. All Introduction To the Module 


1 I 


1 Activity Polder UVIInMl-Al 1 


2. A History of Early Childhood 
Education 


I 


1 Activity Polder UVli-Ml-A2 1 


3. Continuing To Learn About 
Preschool Education 


I 

1 ■ 


1 Activity PoXder UVIX-M1-A3 j 


1 4. Joining Preschool Professional i 
Organizations . . 


1 ' 




5. Assuming The Responsibilities Of 1 
1 A Professional CD. A. | 




Activity FoXdtti^ tm J 


6. Becoming A (!hild Development 

1 Associate 

1 *^ 1 

* - * 1 
^ 1 


I 

. I 


Activity pbid*r uvii-m-xe 1 

1 1 

^ ' 1 


' \ ....^ •• ^ . • , ] 

* 1 

18 

? 1 

> 1 

(J--; — ^ — - — — « — ' — .1 . ~ ^ uL 


* ' 1 
* 1 


* 1 

19 
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Resource Person Directlong For Activities 



ACTIVITY 


DIRECT rOMS 


1. An Introduction To The Modyli^ 


*' ' ' 

Be available to answer questions* 


2; A History of Early Childhood 
-Education 


Be available to answer questions. 

^ ^ 1^ . ^ - 


3. Continuing To Learn About 
Preschool Education 


Be available to answer questions. 


4.' Jol,ning Preschool Professional 
- prgiinizations . . 


Be available to answer questions. 


5.. Assuming The Responsibilities 
Of A Professional CD. A* ^* 


Be available to answer questions. 

— ■ — . ■• . »■ ■ - ' ^ 


6. Becoming A Child Development 
Associate 

• 

• 

0 • . 

% 


None; See Field Supervisor Directions. 

* 

. ' y ■ * 
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FieXd Supeirviyor Directions For Field Activities 



ACTIVITY 



6 Becoming A dhild 
Development 
.Associate 



er|c 



PURPOSE (S) 



i 



To have traiTie^s* become 
familiar with the different 
ways available which will 
help her/him become a 
competent preschool teacher 



PROCEDURES 



1. Read the activity. 

2. Set up a tiime to meet with the* 
trainee tb review the information 

' collected. 



3. 



TraineiB has achieved mastery if all 
the Required infbrmation been 
gathered and is; correct, 

" ■ • . 

1 f trainee does not itehieve ttiM t«ry , 
help trainfe identify the probXew 
and have trainee repeat that 
portion of the activity. 
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Train<k» Directions Por A c^lvitlag 

WW I I I i*^.!! i l l I. i M wiii U l i M l 1 M |>.iii> - ,iii^ III! ^ m il f II !■! |i n « 



, ACTIVITY " 


— J' \ 'V. ' .■ ■ ^ -AA '" — = — — m..;....-^. . 

/ .DIRECTIONS ■.■ : \ ^- v 


1. An Introduction To The Modu^^e 


* I^eac\ the activity*" • ' \ ; . : . 


2. A History Of Early Childhood 
1 Education ? 

^ : .,. • 


^ — ^ ic ' ' ' -'^ — ' [ — i J • ■ ' 

Read the activity. , ^ . 

" ' ' ^ ' ' ' - ' '^^ * . • 


3. Continuing To Learn About 
Pteschool Education 


Read the activity • 


4. Joining Preschool Professional 
Organizations 


Read the activity* V 

, • .. • . ,,. , . ■. . ■• 


5. Assuming The Responsibilities ^ 
Of A Professional CD. A. 


■. Read /the activity. ■ /• ^ ' >"V. 

\" •■■ ;■• " ■■ ■■ "V • ■ ■ ,• 


6,t Becomipg # Child Development . .. 
Associate ' \/ 


. Read the activity and folldw t^>e directiohi|.; ■ > ".■ y 

/ ■"■ , ' J ■ . '• ■ ■ ■ . ■ ,. ■ 

. ; ' *• ' '• ^ • 
^ ■ .. ^ , , ■ '• .■**.' » 
• - ' ■ .^^ . 'J 

■ ' . .* ■ ■ . ' ' . ' ■ . ■ ■• . . * * V ' X' V ■ 


* * ' ■« * 


■ , ' ■ ■■ ■ ■ ■ ■ '■ ■ ■■ ' •• ■ ■ ' 

' ' ■ . ■ ' ■ ' . ■ i 

■ . \ ■ ■ ■ ^' 
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-> . 

ACTIVITY 1 . v< 

AN INTRODUCTION tO THE MODULE 

In this module you will learn aVl the things you should know 
about becoming a prof€i39ional Child Development Associate • 
You will learn: - ^ 

• A history of the field yoi; are becoming a part of; 

• How to keep up witJhrTrsw things in your field; 

• How to learn aty5ut and jo^in professional organizations 

^ in your field; V 

• How to assume responsibility for being a Child 
Development Associate. 

Becoming a Child Development Associate is a "^^Y important 
thing. It is important because young children are very 
important. They are impo^rtant to our world because they are 
our future. Young children need the very best schooling we 
can give them* That is why they nreed compettent teachers i, We - 
owe it to our future adults to give them the best education 
we can. - ^ 

Getting ready to become a Child Development Associate has 
taken a lot of time and work and effort. You have learned 
about helping children to develop socially, emotionally, 
physically and intellectually. You have learned how to plan 
for and manage a preschool classroom. You have learned ho^ to 
reduce ^aind prevent accidents in your classroom* All of thesel 
things have, helped make you a competent teacher* Once you 
become, a CD. A., i-t will have been worth the work and the time 



Unit VII 
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Activity 1 (Continu«d) 

and the effort. It will have been worth it to you because you 
can be proud of youraelf. You will know. that you have the 
Knowledge and the skills and the techniques that you ne^d to 
be a good teacher. It will also ba worth it iPor -the children 
ycHi teadh. You will know that you ar« a^l^ to give them^ the 
best educational experiencea, you can. Becoming a CD. A. is 
good for you and for the children you te^ch. ^ 

The last part of being a » dcHnpe:tent teacher is to know and 
understand what it means to be a professional teacher /That 
is what this module. is all. about. When you complete the 
module you should know: 

. §6me history of Early ^Cfhildhood Education; 

How to keep up with new things in your field; 

. How to join organizations xj;> your , profession ; 

♦ How to be a responsible C.D.'A.'x 
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ACTIVITY 2 



A HISTORY OF EARI,Y CHILD HOOD EDUCATION ' 

~^~*fcr^y Childhood Education, in the United St^ates was looked at 
ipxtwo ways until the 1960*8. They were: 

l._ Nursery schools. • 



2. Day care centers. . 

Nursery schools were seen as educational institutions which 
taught academics and were concerned with helping children 
^ develop socially, emotionallyf physically 'and intellectually* 



■fe 



Day csre centers were seen as institutions where 'children 
were to be taken care of while their mothers' worked. Little 
or no attention was- i^aTd to children's development or,academi< 
teachings. 

Although we still have day care centers and nursery schools, 
the major differences -between the two has to do with the 
length of time a child attends school. Nursery school* 
usually are 1/2 day, 5 days a week,. The 1/2 day is usuaUy 
from 9 - 12. Some nursery schools have a full day program -■ 
a full day usually being from 9 a.m. - 3 p.m. Day care 
centers ^re usually qpen at 7 a.m. and close at 6 p.m. This, 
i* so because children of working mothers need to be taken 
care of for longer periods pf time. Today both the. nursery 
school and the day care center focus on tihe sa*ne thing - that 
is the Social, emotional, physical and intellectual ^ 
. development of the child. In order to understand Early 
Childhood Education as it is today we will look at«a history 
of day care in the United States and a history of the nursery 
school in th^United States. 
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A .HISTORY OF DAY CARE ' ' o-^' ' . 

The fir9t day nuraery was started in 18^ by Mrs. Joseph Hale 
to take care of seamen's wives and widows. In 1854 a day care 
centertwas started at a hospital in New York City for children 
of working mothers who had been patients at the hospital. In 
1863, Philadelphia ..started a day care center for children of 
women who worked in hospitals and factories during t>ie, Civil 
War. By 1098 around 175 day nurseries were running in various 
"'parts of the country. This caused the National Federation of 
Day Nurseries to be 'started tp unite everybody's efforts to 
care for young children. 

Although day ca-re centers have been in^ e^cistence for over one 
hundred years, they were never accepted as good for children. 
It was always felt that mothers belonged at home taking car6 
of their own children. In 1913, twenty states wrote laws which 
gave financial aid to needy^ mothers. The money was not enough, 
so mothers kept working and day care centers continued. 
Because working mothers were not accepted, no piiblic support 
Was given them and so they were never very good. 



The depression brought about the largest growth in day care. 
President Roosevelt provided money for day nursery schools to 
take care of children of unemployed, needy parents. It was 
also a way to offer jobs to unemployed day nursery school 
teachers. It was the first time the government recognized 
that the care of young children was Important and should get 
public monev* 
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Wdi'ldrv^ar II brought about; public acceptance of day care. So 
many mothers had to work to help the war effort that dAy care 
beoaine a necessity. Many more centers were set up and a good 
deal inore public money given to run them. 

In th^ 19S0'8, although there were 5 times more working 
mothers t^han in the forties, it was no longer acceptablje Jbo 
continue day care centers. The public returned to the feeling 
that children should be taken care of at home l?y their mothers, 

In 1969 the Chil^Welfare League finally includedy social, 
emotional and intellectual development as paft of their 
thoughts about day care. It was no longer just care and. 
protection. The sixties also saw the beginning of Head -Start, 
and with that the acceptance of" the importance of educating 
the preschool child. 

A HISTORY OF NURSERY SCHOOL 

' ■ — — — 

The first nursery school was started in Chicago in 1915. It 
was started by a group* of faculty wives at the ij^iiversity of 
Chicago, so their children could have a chande to play with 
other children inVa wholesome way. It also gave the wives 
free time. * 



In the 1920 several colleges and« univerjsitles set up 
experimental centers that did research in child qAre and 
development. They were opened in New York ^ Detroit and Boston, 
They were at the Universities of Iowa, Minnesota, Chicago and 
California. These experimental centers did a lot to help 
people learn about* young children -how they grew and 
developed. Nujrsery schools continued to grow. They were 
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Activity 2 (Continued) 



private and for the middle olaa«. Their major focus was to 
provide planned social ■ituations foi;^ y.oung children and good 
educational experiences.' 



J 



Today both nursery schools and day care centers }\ave the same 
goals - the physical, emotional, social and intellectual 
development of the chil^. Schools for the prsschbol child 
are now accepted as important for the middle class, the upper ' 
class and the l,pwer class alike. More women and mothers from 
all classes are worl^ing - some becaOse they need to - some 
because they want to. In either case, all women want good 
care and" educational experiences for their children. ^ 

The job of the professional C.D.^. is to understand how 
preschool centers came about in this country and why. .It~~is 
her job to know what can and should be done now. It is her 
job to help fight for laws and money so that quality education 
can be offered to. the children she will be teaching. That is 
part of a professional's fesponsibility . 



io\. , -HQ: 
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ACTIVITy 3 ' . . 

- - ■ ' " ■ - ' - V 

C ONTINUING TO LEARN ABOUT PRBgCHOQL EDUCATION 

C»D.A. tr/jining has hfslpad you learn many important things, 
rt has helped you learn how to manage a classroom, hdW to 
reduce and prevent accidents, and how to provide for the 
physical, social, intellectual and emotional needs 6f your 
children. You have a good beginning for being a good teac|ier. 
But you are not finished learning. A teacher is never 
. finished le'arning^^ That is because all children are different 
so we must always learn from, new or different children cojnirt^ 
to our centers. It is also so because , researchers and scholars 
ar^ continuing to study children and learn mor^ about what 
they need. Your job is to be aware of any new things that ~ 
researchers and scholars report about. Tea'chers mult always 
continue to learn as much as they can about how young children 
grown and develop. They mtts:: continue to learn about* 
different kinds of lessons and activities which will help 
children grow Mnd develop. . 

There are many ways tha? a te'acfher can continue to learn about 
preschool education. They are: 

- T'aking college courses; " 

, . - Taking in-service seminars and workshops; 

- Subscr\binO:q pro€esstonal journals and magazines? 
~ Reading professional books; 

- Joining professional organizations. 
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TAKXNG COLLEGE COURSES 

It is up to the c.D,A. to find out the colleges and univeiriitiei 
in her coironujnity which offer course* in Early Childhood 
Education. If it is possible to get a degree fyom the college 
or university, that should be done. That is because a teacher 
will probably get a highet salary if she has a degree. If 
taking courses is too much money, the CD. A. should ask the 
aggnci^ for whom she works what is availably in scholarships or 
loans for taking college courses. All agencies like teachers 
who want to better themselves professionally. They will try to 
help if they can. They will also remember, your interest when a 
promotion comes up. 

TAKIN<; .IN-SERVICE SEMINARS AND WORKSHOPS 

It is good to take whatever workshop and seminars you can 
because : i , 

- They are usually free; 

- you can learn many new things from them; 

- You will learn what the institution or a^ncy that you 
work for feels Is important for young chililxen; 

- You will grow professionally. ^ 

■ ^ 

SUBSCRIBING TO PROFESSIONAL JOURNALS AND MAGAZINES 

Professional journals and ma^gazines' are import^^nt . f or the • 
following reasons: - 

- They keep you aware df what is happening all over the 
country; 

- They have articles by other teachers just like you; 



) 
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Activity 3 (Continued) ^ 

- They have good hints and suggestions for teachers; 

- They hkve advertisements that tell you what materials 
^ and equipment can be purchased. ^ 

READING PHOFESSIONAL BOOKS o 

.Professional books are the next best thing to taking a course. 
They are written by the top people in the field. There are 
many different kinds of professional boots available for the 
teacher. They are: 

- Books which tell you about research in preschool 
education; 

- Books which tell the author's opinion about good 
preschool educatiort; ' < ' 

- Bo6ks which tell you some lessons and activities you 
can use in your classroom to teach different things. 

All books and journals can be found ir\ a library. Many times 
the agency or institution that you work for has its own 
library. You need to find out if there is one and how you 
can get th^ books or journals you want. You must also find out 
who to cpntact, if you -want certain journals or bo^ic^put in 
the libr^ty. ' ' 
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JOINING PRESCHOOl^ PROFESSIONAL ORGANIZATIONS 

Another way of demonstrating your professionalism Is to joih a 
■professional organization. Professional organizations have 
several advantages. They are: 



- You have an opportunity to meet and talk to people WTto 
do the same things you do; 

- You have opportunity to share\ thoughts and ideas with 
other teachers; 

- You ^jet to know what is happening in your field in your 
own city, in your state, and at the federal level; 

- You have an opportunity to meet the important people in 
your field in your- city; 

- If you joirt a, national organization you Sometimes get a 
professional journal at no extra charge; 

J- ' o 

- You get to hear about jobs that are available to youf 

- Joining a prof ess ioniJ»l /Organization is tax deductible. 

HO W DO YOU JOIN A PROFESSIONAL ORGANIZATION? 

4 

The best way to start looking into professionad organizations 
is to ask people you work with about them. Ask teachers or 
supervisors or directors or administrators in your agency or 
institution. Arrange' to go to a meeting as someone's guest* 
While you are at the meeting, you can get an application for 
membership. If the organization is a national organization, 
you can find out about them , from ybur local organization / from 
others where you work, 6r at the library. 



14 



34 



Unit VII 

^ . Module 1 

V 

Activity 4 (Contlrtued) > 

Joining a professional organization is important to you as a 
teacher, so you can continue to grow and learn. It i« also 
important for your. field. Unless peopl4 get together so they 
can work to better the quality of education, then Early 
Childhood wild never be as good as it should be. It is up. t^) 
every person involved in working with young children to do 
whatever they can to improve themselves and their" field. One 
of the ways to do it is to join a professional organization. 



Unit VI 1 



ACTIVITY 5 



ASSUMING THE RESPONSIBILITIES OF A PR0FE8SX0NAL CD. A, 

You have learned wl^at you have to do to continue to grow in 
and lear'n about your field. That is a very big part of being 
a professional C.D.A. It is also a very big, part of . the 
responsibility you assume when you become a C.D*A. There are 
other responsibilities that you take on when you becpine a 
C.D.A. They are: 



Ethiqs 



- You have a responsibility to keep everything 
. you are told or know about your children &nd 
,r families in strict confidence. That 
meansy you can not talk to anyone about them 
excepts other professionals. 



Honesty 



You have a responsibility to be honest about 
everything you do. That means you must be 
honest with parents, children an<^ other 
professionals. If you have made a mistake 
you must own up to it and try to correct it. 
If a parent wants to know about his/her . 
child you must tell them what you can 
without making judgments. 



Objectivity - You have a responsibility to put aside' your 

feelings or opinions about children, parents 
and other staff and talk about only what you 
know to' be so. You can know things by 
observing and recording things. What, you 
feel is of no value, to anyone. What is of 
value is what you as a teacher have observed 
and/or written down. 
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Unit Vtl ' • 

■ 'i .' , ■ ■ ■ . •■ 

, Module I 

» . . f .- . 

»- . .• ' . \ . ■ ■ 7 ' 

Acti\^ity 5 (Cont^nuecl) 

Trustworthiness - Tt is your responsibility to have the 

peopls you work for and with trust you 

^ to be a good teacher » to be committed 

to the children you work with, and to 
know. what you are doing. People will 
tru^t you if they know you want to 
learn more about your field, if you are 
ethical, h6neB|: and ob:)ective. They 
^ will trust you if you behave like a 
competent teatcher. 



Unit VII 
Module X 



ACTIVITY 6 . • ^ 

' • ■■! Mill a » 

BECOf^ING A CHILD DEVELOPMENT ftSSOCIATE 

Orice you, have been aasessed and ci?odentialod, you have juat 
begun^ to become a C.D.A* Th6 next step* are the things that- 
really make you a» competent preschool teacher. These steps 

are : ; . ' ■ ' . ' 

•1. Continuing to learn about preschool education; - 
2. Joining professional organizations. 

1For mastery of this module you leire to do the following things: 

1. Find out and list the colleges that have Early 
Childhood courses for you to tak% in your city. 
(Look at the childhood courses and list two t^t you- 
feel would help you to continue to grow, ) 

2, Find out and list two journals or magazines in Early 
Childhood Education^ 



Find out and list three Early Childhood professional 
books ; 



4. Find Out and list two professional organizations in 
your city. tPut Sf^heck next to the ohe^youintend to 
join. ) - \, 

5. Find out and list two -professional organizations which 

« 

%re national oi^gania^ations. (Put a check next to the 
ope you intend to join.) 

When you havjs finished making your list, Oontact your Field 
Supervisor and show it to her. . 



